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CONSUMER SAMPLING

The research consisted of a sample of n=1,105 parents 
with children in high school (or equivalent such as TAFE, 
vocational training). Quotas were set on state, household 
income and what school year their child was in to ensure 
data was nationally representative.

METHODOLOGY

Online self-completion survey. The research was carried 
out in compliance with the AMSRS Guidelines and 
National Privacy Principles.  Sample was sourced through 
consumer panels, with participants incentivised for 
completing the survey.

TIMING

The research was in field from the 4th to the 9th of 
December 2023.

STRATEGIC OBJECTIVE

The primary objective of this research was to understand 
whether parents have changed their attitudes towards 
trades as a career pathway for their children and what 
has caused this shift in behaviour.



26%

47%

27%

Under 40

40-49

50 and older

The sample was distributed across the country and demographic subgroups to ensure a diverse cohort of participants

sample breakdown
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16%

23%

27%

18%

15%

Less than $60,000

$60,000 up to $99,999

$100,000 up to $149,999

$150,000 up to $199,999

$200,000 and above

Female
61%

Male
39%
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WA
9%

SA/NT
8%

QLD
21%

NSW/ACT
33%

VIC/TAS
29%

9%

15%

32%

4%

40%

13%

15%

23%

10%

38%

Left school before Year 12

Completed Year 12

Completed TAFE qualification

Completed trade qualification

Completed university qualification

PartnerRespondent

S1. Are you…? S2. In what year were you born? S3. Where do you live? S8. What is the highest level of education you and your partner have completed? S9. Which of 
these brackets best describes your annual household income (before tax)?
Base: All Parents n=1,105



The majority of respondents live with a partner and have at least 2 children with an even spread across their age and year group at high-school

sample breakdown | family makeup
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17%

48%

22%

14%

1 Child

2 Children

3 Children

4+ Childrenh
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alone

20%
Live with 
partner

80%

fa
m

ily
 s

iz
e

S5. How many children do you have? S4. Which of the following best describes your household composition? S7. What age is your child? S6. What school year is your 
children in?
Base: All Parents n=1,105

sc
h

o
o

l y
ea

r

ch
ild

 a
ge

52%

48%

44%

26%

22%

Under 12 years old

13 - 14 years old

15 - 16 years old

17 - 18 years old

19 years or older

7%

15%

16%

21%

48%

43%

36%

21%

Haven’t started school yet

Year K – 2

Year 3 – 4

Year 5 – 6

Year 7 – 8

Year 9 – 10 (or equivalent such as 
TAFE, vocational training)

Year 11 – 12 (or equivalent such as 
TAFE, vocational training)

Finished school
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parental influence child’s career direction career planning 

trade recommendation working in trade trade benefits

Over half (52%) of parents 
claim they have considerable 

influence over their child's 
future education and career 

choice, but 47% claim to have 
very little influence.

Just under three in four (74%) 
parents say their child has at 
least some idea of what they 
would like to do post-school.

Parents with a background in 
trades are understandably 

more inclined to recommend 
pursuing a trade qualification, 

just as parents with a university 
background tend to favor 

academic pathways.

Three in five parents (60%) 
would recommend that their 

child enrols in a trade 
qualification.

Parents are becoming more 
widely accepting to a career in 

trade (41%).

Parents believe that trade jobs 
offer more ability to work for 
themselves (41%), earn whilst 

they learn (39%) and have 
market demand for skills (30%) 

than professional jobs.
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parental influence



Surprisingly, just 19% of parents feel confident that their child has a clear post-high school plan, and only 12% believe they wield significant influence over their child's 
choice of career or educational path. In fact, 47% claim to have little or no influence.

career/study choice

10
Q1. Thinking now about your child aged 12-18, which of the following best describes their plans for studying and working after they leave school? Q10. How much 
influence do you have over your child’s future study and career choices? 
Base: All Parents n=1,105

54%

26%

child’s career direction

Know exactly what 
further study / work they 

want to do

Have no idea what 
further study / work they 

want to do

Have a general idea what 
further study / work they 

want to do

19%

parental influence

A Lot

A Little

A Fair Bit

None

40%

41%

12%

6%



Although pursuing a university education remains the most considered and endorsed path after high school, 28% of parents think their children are contemplating 
enrolling in a trade qualification, with 20% believing the trade qualification pathway is the best choice for their child.

post high-school paths 

11
Q2a. Which of the following options do you think they will consider after high school? Q2b - Which option do you think they are most likely to choose? Q2c. Which 
option do you think they should choose?
Base: All Parents n=1,105

path child considered parent’s choice

64%

35%

32%

28%

52%

14%

10%

20%

Study at University

Study at TAFE

Finding a Job

Enroll in a Trade 
Qualification

most likely to choose

53%

16%

15%

14%



The research showcased a broad spectrum of educational backgrounds, with our objective to investigate the varying degrees of influence exerted by parents from 
diverse educational backgrounds on their children’s future.

parental education | respondent

12 S8. What is the highest level of education you have completed?
Base: All Parents n=1,105

24%

36%

40%

TAFE or Trade 
Qualification

University 
Qualification

Left Before / 
Completed Yr. 12

highest level of education completed
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While white-collar jobs remain predominant, a significant 38% of parents are inclined to believe that a technical/trade career would be well-suited for their child. This 
inclination is particularly pronounced among those parents who have firsthand experience with a trade pathway.

best suited career path

14 Q5. Which of the following types of occupation do you think would best suit your <child / children>?
Base: All Parents n=1,105, Left Before / Completed Yr. 12 n=267, TAFE or Trade Qualification n=395, University Qualification n=443

best suited occupation

TAFE or Trade 
Qualification

University 
QualificationTotal Left Before / 

Completed Yr. 12

White collar / 
Professional

Technical / trades

Community / personal 
services

Clerical / admin

Sales

Other

52%

38%

28%

12%

9%

13%

39%

45%

26%

11%

11%

17%

42%

48%

34%

15%

10%

15%

69%

26%

23%

9%

6%

9%

% of parents agree that the following 
occupation would suit their child…



Across all educational backgrounds, parents acknowledge that pursuing a trade is a viable career path, with 41% perceiving an increased acceptance of trade jobs. 
Additionally, the financial advantage of earning while learning (39%), and the capacity to withstand disruptions (31%) are also valued. This reflects a broadening 
perspective on the practical and economic merits of vocational paths.

trade behaviours

15 Q11. Finally, which, if any, of the following do you agree with?
Base: All Parents n=1,105, Left Before / Completed Yr. 12 n=267, TAFE or Trade Qualification n=395, University Qualification n=443

41%

40%

39%

36%

31%

30%

22%

8%

8%

3%

45%

41%

39%

30%

32%

31%

24%

7%

6%

1%

42%

45%

44%

28%

36%

34%

28%

8%

6%

2%

38%

35%

33%

47%

26%

25%

15%

10%

10%

5%

trade beliefs

It’s becoming more widely accepted to work in a 
trade

At least one of our close friends / family is a 
tradesperson

Trade jobs are becoming more appealing as you 
get paid while you study

I want my child to go to university

Trade jobs provide financial security as you can 
keep working through any disruption

TAFE or Trade 
Qualification

University 
QualificationTotal Left Before / 

Completed Yr. 12% of parents agree that…

University fees have become too expensive for it 
to be a viable option

My child is becoming more likely to consider a 
trade qualification

I don’t know enough about what’s involved in a 
trade job to suggest it to my child

I don’t want my child working in a ‘dirty’ 
occupation

Trade jobs aren’t for girls



Similarly, while parents tend to favour university education for their children, there's a significant openness towards vocational pathways, with 60% willing to recommend 
enrolling for trade qualifications indicating a broad acceptance among Australian parents.

recommended education path

16
Q3a - Thinking about your child/ children, how likely are you to recommend…? Studying at university Q3b - Thinking about your child/ children, how likely are you to 
recommend…? Enrolling in a trade qualification
Base: All Parents n=1,105, Left Before / Completed Yr. 12 n=267, TAFE or Trade Qualification n=395, University Qualification n=443

likelihood to recommend

TAFE or Trade 
Qualification

University 
QualificationTotal Left Before / 

Completed Yr. 12

71%

60%

59%

67%

64%

68%

86%

51%

Studying at 
University

Enrolling in a Trade 
Qualification

% of parents are somewhat/extremely likely 
to recommend…



Trade jobs are attractive to parents because they perceive the benefit of always having a demand for their skills. In addition, the ability to earn whilst they learn is 
favorable, especially for those who already have an interest in a practical line of work.

concerns about the trade career path

17
Q8. You said you were unlikely to recommend a career in trade for your child. What concerns do you have about your child going down this route? Q9. You said you 
were becoming <more / less> likely to recommend a career in trade for your child. Why do you say that?
Base: All Parents n=1,105

Drivers 
about the 

trade career 
path

demand for skills earn whilst you learn

“They can learn while they earn and 
than they can start their own 

business”

“They can be their own boss, learn as 
they work and Australia always in 

need of tradies”

alignment with interests & skills

“One of my children is exhibiting 
a strong interest in learning 

trade”

“It is better suited to my son. 
Academic learning is harder for 

him whereas hands-on work and 
learning is better suited to him."

“I think there will always be 
demand for skilled 

tradespersons”

“More opportunities seem to be 
available”

long term value of skill

"I think having a trade behind 
you always gives you something 
to fall back on if at any stage in 

your life you want to explore new 
career opportunities. I also think 
a trade helps with everyday life 

skills."

"I highly recommend all people 
learn a trade if they can as there 
is a high demand and good job 

security in trade work."

“something that they can learn and 
make it a job for the future so they 

can possibly open up their own 
business.”

Because they will follow their 
dad's footsteps as a laborer."

"A trade skill is more likely to 
success even when Covid is 

around."



Neither more or less likely More likely to recommend

Despite the general recommendation for further education at university and enrolling in a trade qualification, a third of parents claim they are less likely to recommend 
both University and Trade Qualifications than prior to the pandemic. Potentially the impact of COVID on education outcomes and current cost of living pressures are 
pushing some parents to rethink higher education options.

Shift in advocacy – over past 4 years

18 Q4 - How has your likelihood to recommend these paths changed over the past four years (i.e. since before COVID)? 
Base: All Parents n=1,105, Left Before / Completed Yr. 12 n=267, TAFE or Trade Qualification n=395, University Qualification n=443

34%

31%

53%

55%

14%

13%

28%

33%

54%

57%

18%

10%

30%

35%

55%

55%

14%

11%

40%

28%

50%

54%

10%

18%

Studying at 
University

Enrolling in a Trade 
Qualification

shift in advocacy – over past 4 years

TAFE or Trade 
Qualification

University 
QualificationTotal Left Before / 

Completed Yr. 12
% of parents are somewhat/a lot more likely 

to recommend…

Less likely to recommend



The reason for this lack of recommendation for a career in trade is a combination of perceptions such as the physical nature, including safety issues, and concerns about 
workplace culture. In addition, some parents don’t see the opportunity for career advancement and growth, and therefore question the level job security and stability.

concerns about the trade career path

19
Q8. You said you were unlikely to recommend a career in trade for your child. What concerns do you have about your child going down this route? Q9. You said you 
were becoming <more / less> likely to recommend a career in trade for your child. Why do you say that?
Base: All Parents n=1,105

Concerns 
about the 

trade career 
path

not interested/suited for trade workplace culture

“The culture in the trade section 
can be toxic”

I’m worried about the culture of 
trades."

career advancement & growth

“University of definitely the way to 
go these days, long term it's better 

pay wise”

"Professionals earn more than 
tradies."physically demanding

“This is labour intensive and 
doesn't have a very long career 

span”

“The pain they might suffer from 
like back pain and so on at an 

early age”

“I am not sure it would suit my 
child’s skillset and abilities but 
potentially my mindset could 
change as they grow older”

“I don’t see the need for them to 
go down this path if they are 

highly intelligent”

security and stability

“Professional job is more long 
lasting. A blue-collar job is high 

paying but not long lasting.”

“Job security (and) long term 
development”

They are more suited to white-
collar professional work”

"The trade industry is not as good 
as it used to be and there’s lots of 
tradies that make mistakes and 

do not have the skills”

“The workload is difficult and 
taxing on the aging body 

especially out in the weather”

“The trade sector is very on again 
off again, many tradies don't get 
paid upfront, then end up in debt 

later on."

"I think studying in the university is 
the best way for this generation, so 
they have something to fall back on 

when required."
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Parents believe job satisfaction and financial stability are the two frontrunners when it comes to important aspects of their child's working life, whereas the ability to 
“earn whilst they learn” is important for parents with a TAFE or trade qualification.

important aspects of the job

21 Q6. Which, if any, of the following are important to you when it comes to your child’s working life?
Base: All Parents n=1,105, Left Before / Completed Yr. 12 n=267, TAFE or Trade Qualification n=395, University Qualification n=443

important aspects of their child’s future job

Job satisfaction

Financial stability

Long-term job security

Career advancement 
opportunities

The ability to “earn 
whilst they learn”

Market demand for 
their skills

The ability to work for 
themselves

TAFE or Trade 
Qualification

University 
QualificationTotal Left Before / 

Completed Yr. 12

74%

72%

61%

44%

43%

34%

29%

72%

72%

63%

42%

45%

26%

30%

74%

71%

61%

45%

50%

32%

31%

75%

72%

59%

44%

34%

40%

26%



18% 19% 22%
31%

23%
34%

44%

41% 42%
47%

50% 59%
50%

42%

41% 39%
30%

19% 18% 16% 14%

The ability to work
for themselves

The ability to “earn 
whilst they learn”

Market demand for
their skills

Long-term job
security Job satisfaction Financial stability

Career advancement
opportunities

Trade job is most likely to
achieve this

Both equally likely to
achieve this

Professional job is most
likely to achieve this

Parents perceive trade jobs to present the best opportunity for their child to work for themselves or “earn whilst they work”, while professional jobs are seen as 
presenting better career advancement opportunities and financial stability. Despite these distinctions, most parents maintain a balanced perspective regarding the 
merits of both career paths across the various criteria.

career benefits – professional job vs. trade job

22
Q7. Thinking about the difference between working in a professional job and working in a trade job, which of these do you think would be most likely to help them 
achieve?
Base: All Parents n=1,105

career benefits – professional job vs. trade job

Parent importance 
ranking 3 15 67 2 4



As expected, university educated parents are less likely to agree a trade job will provide the career benefits to their children, compared to a professional job.

offering - trade

23

career benefits – trade job

The ability to work for 
themselves

The ability to “earn 
whilst they learn”

Market demand for 
their skills

Long-term job security

Job satisfaction

Financial stability

Career advancement 
opportunities

TAFE or Trade 
Qualification

University 
QualificationTotal Left Before / 

Completed Yr. 12

41%

39%

30%

19%

18%

16%

14%

43%

35%

31%

24%

21%

20%

18%

43%

41%

34%

22%

23%

19%

15%

40%

40%

26%

14%

12%

11%

10%

% selecting that a trade job is most likely 
to help their child achieve these things

Q7. Thinking about the difference between working in a professional job and working in a trade job, which of these do you think would be most likely to help them 
achieve? – Trade job
Base: All Parents n=1,105, Left Before / Completed Yr. 12 n=267, TAFE or Trade Qualification n=395, University Qualification n=443
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Too often, we see businesses confusing data with 
insights.

Numbers don’t answer business questions by 
themselves, but they still feel tangible.

We believe you need to go further.

Our people layer their understanding of the 
underlying business environment, context and 
market on top of primary or secondary data, 
using their expertise to discover insights that 

unlock tomorrow’s opportunities, today.

This is Fifth Quadrant.
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copyright

All Rights Reserved.

This work is copyright. Apart from any use permitted under the 
Copyright Act 1968, no part of this publication may be 
reproduced, stored in a retrieval system or transmitted in any 
form by any means, electronic, mechanical, photocopying, 
recording or otherwise, without the prior permission of the 
publisher.

Use of any part of this publication that may result in commercial 
or competitive advantage against the publisher is not permitted.

The information contained in this report is based on extensive 
primary and secondary research. Whilst we believe the 
information to be reliable and a reflection of the current status, 
we are not in a position to guarantee the results. This report is 
provided on the understanding that the company, its servants 
and agents are not responsible for the results of any actions 
taken by our clients or any other person on the basis of this 
report, nor for any error or omission in the report.

Fifth Quadrant Pty Ltd
ABN: 53 088 072 940 | ACN: 088 072 940

Level 6, 54 Miller Street
North Sydney, NSW, 2060, Australia

T: +61 2 9927 3333
E: ben@fifthquadrant.com.au



Thank You
For further information, please contact:

Ben Selwyn
Director

E: ben@fifthquadrant.com.au

Amelia McVeigh 
Account Director

E: amelia@fifthquadrant.com.au

Matt Beatty
Account Manager

E: mbeatty@fifthquadrant.com.au

Discover Tomorrow Today
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